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Program-at-a-Glance 
 

Time Event Room 

7:30 a.m. – 

8:30 a.m. 
Diversity Café (for sponsors, speakers and award recipients only) Magnolia I-III 

7:30 a.m. – 

3:30 p.m. 
Conference Registration 

Conference 

Center Foyer 

9:00 a.m. – 

4:00 p.m. 
Coaches Corner Cane I-III 

9:00 a.m. – 

4:00 p.m. 
Corporate Exhibits 

Conference 

Center Foyer 

9:00 a.m. – 

9:20 a.m. 

Welcome 

Co-Chair Remarks: 

    Neeta Sane,  Chair, HCC Board of Trustees 
    Fred Whipple,  VP, U.S. Diversity & Inclusion & Workforce 

Development, Shell Oil Company 

Sugar Land 

Ballroom V 

9:20 a.m. – 

10:20 a.m. 

CDO Forum 

Speakers:  

    Redia Anderson,  Chief Diversity Officer, BP America 

    Elizabeth Campbell,  Partner and Chief Diversity Officer, 

Andrews Kurth LLP 

   Fred Whipple, VP U.S. Diversity & Inclusion and Workforce 

Development, Shell Oil Company 
 

Sugar Land 

Ballroom V 

10:20 a.m. – 

10:30 a.m. 
Diversity Practitioner Award Sugar Land 

Ballroom V 

10:30 a.m. – 

11:00 a.m. 
Networking Break 

Conference 

Center Foyer 

11:00 a.m. – 

12:00 p.m. 

Plenary Session 

"Critical Intelligences for Leadership Success" 

Cindy Wigglesworth, President, Deep Change. 

 

Sugar Land 

Ballroom V 

12:00 p.m. – 

1:30 p.m. 

Luncheon 

Mistress of Ceremony:   Patricia Gras, Gras Productions, LLC  

Keynote Address:    Honorable Annise Parker,  

                                 Mayor, City of Houston 
 

Diversity Champion Award Ceremony 
 

Sugar Land 

Ballroom VI 

1:30 p.m. – 

2:00 p.m. 
Networking Break 

Conference 

Center Foyer 

Concurrent Sessions 

Track A Track B Track C 

2:00 p.m. – 3:10 p.m. 

"Unconscious Bias for 

Performance Reviews" 

"I'm Not LGBT...Not That There's 

Anything Wrong with That: 

Advanced Ally Skills" 

"Supplier Diversity  

Best Practices" 

3:20 p.m. – 4:30 p.m. 

"Building Common Ground: 

Diversity, Inclusion, & 

Otherness" 

"Building Culturally Competent 

Organizations" 
 

Ballroom V Magnolia I-III Ballroom III-IV 

Networking Reception and Door Prizes Drawing 
 



2013 Diversity Summit 
Sugar Land Marriott Town Square 

May 3, 2013 

 

 

Conference Center Floor Plan 

 

 
All conference activities are located on the first floor. 

 



A Welcome Message from Diversity Summit Co-Chair 

Houston Community College Board Chair Neeta Sane  
 

May 9, 2014 

 

 

 

It is my pleasure to welcome you to the 14th Annual Diversity 

Summit. I am honored to be one of your co-chairs for this 2014 

event.  

Once again, Houston Community College (HCC) is proud to support 

and participate in the Diversity Summit. In today’s society, diversity 

and inclusion play a vital role in both the workplace and the 

community. At HCC, we are committed to transforming our 

workplace communities into environments where people from all 

walks of life get valued for their uniqueness and differences.  

We thank the officers of the Association of Chinese-American 

Professionals and other sponsoring organisations who are 

participating in this year’s stellar conference to provide opportunities for small businesses, large 

corporations, professional service firms, non-profits, educational entities, as well as individuals 

to come together for a meaningful exchange of ideas and best practices.  

We encourage all of you to play a role in discussing issues and challenging attitudes to promote 

organizational changes that support diversity. In addition, we seek to promote outreach efforts 

to our youth that inspire mutual respect and understanding and help support the growth of our 

future leaders.  

Along with my Co-Chair, I extend my heartfelt congratulations to our 2014 Diversity Award 

recipients who will be recognized during the Summit luncheon for their extraordinary 

contributions to their organizations and to the greater Houston community.  

I am confident that attendees of today’s conference will leave with a greater understanding of 

the value of diversity and can help foster diversity and inclusiveness in their companies and in 

their lives.  

Enjoy the 2014 Diversity Summit!  

 

Neeta Sane 

Chair, HCC Board of Trustees  

Trustee, HCC District VII 

  



A Welcome Message from Diversity Summit Co-Chair 

Fred Whipple, Vice President, 

U.S. Diversity & Inclusion and Workforce Development 

Shell Oil Company 

 

May 9, 2014 

 

 

It is with great pleasure I welcome you to the 14th annual Diversity 

Summit!  Shell is proud to be a sponsor and I am honored to be a co-

chair for this year’s conference.  This is a valuable event that provides 

individuals and organizations in the Houston area opportunities to 

increase their diversity knowledge, resources and skills.   

I would like to express my appreciation to the many people who have 

and are contributing to the success of this conference.   

Our theme this year, “Unleashing the Power,” reminds us of the 

tremendous opportunity that rests with each of us to influence the 

individuals and organizations around us as we seek to become more diverse and inclusive.   

Our efforts not only help people from all backgrounds to feel welcome and a part of our 

organizations and communities, but also empower them to offer what they have to make a 

difference for good.  We must always remember that change starts with each of us as we are 

willing to open our minds, sharpen our skills and reach out to influence those around us.  I 

invite each of us to commit to make a difference with what we learn at today’s conference.    

I’d also like to recognize our 2014 Diversity Champion Award recipients.  They are truly 

diversity champions who serve as role models to each of us.   

Please join me in extending congratulations to their outstanding contributions in being diversity 

leaders. 

Corporate    Greg Vesey, VP, Gas Supply and Trading, Chevron 

Community    Adrian Garcia, Sheriff, Harris County  

Diversity Practitioner   M. Helen Cavazos, President, MH Cavazos Associates  

Enjoy the program! 

 

Best Regards, 

Fred Whipple 

VP, U.S. Diversity & Inclusion and Workforce Development 

Shell Oil Company 



  

Corporate Sponsors 
 
 

Gold 
 

BP  Cole Chemical 

Houston Community College  Shell Oil 

Spectra Energy  Wells Fargo Bank 

 

Silver 
 

Chevron  CenterPoint Energy 

Marathon Oil  Rice University 

 

Bronze 
 

Andrews Kurth LLP  East West Bank 

Frost Bank  H-E-B 

Memorial Hermann Southwest  METRO 

Soaring to Greatness   

 

 

 

Collaborating Organizations 

 

Anti-Defamation League / Community of Respect 

Edward Jones 

International Coach Federation - Houston 

Indo American Chamber of Commerce 

Prudential 

UTMB 



Diversity Summit Planning Committee 
 

Co-Chairs 

 
Neeta Sane  Houston Community College 

Fred Whipple  Shell Oil 

 

Executive Director 
 

Cecil Fong 
 

Committee Members 
 

Sam Jacobson  Andrews Kurth LLP 

Stephen Huang, Betty Tung, CC Wang  Association of Chinese American Professionals 

Helen Ye  BP 

Jewel Smith  CenterPoint Energy 

Jeena Lee  Chevron 

Donna Cole  Cole Chemical 

Jody Bernstein  Community of Respect | ADL  

Cephas Archie, David Cross  Houston Community College 

Jagdip Ahluwalia  Indo-American Chamber of Commerce 

Jaymie Woods  Marathon Oil Company 

Roland Manzano  METRO 

M. Helen Cavazos  MH Cavazos Associates 

David Medina  Rice University 

Rachel Shi, Deborah Wilkins  Shell Oil  

Dolly Nguyen Brenneman  Soaring To Greatness 

Jay Fairley  Spectra Energy 

John Sequeira  TL One Partner 

Laura Jaramillo  Wells Fargo 

 

 

Conference Logistics  
(provided by Association of Chinese American Professionals) 

 

Chia-Chung Wang – President 

Kuo-Chih Wang – President Elect 

Stephen Huang  Alfred Lim 

Frank Lin  Hsin-Hui Lin 

Patricia Liu  Betty Tung 

Judy Wen   

 

 
Thank  You 



2014 Diversity Summit 

Session Schedule 
 

 

Time Event Location 

 

 

7:30 a.m. – 8:30 a.m. Diversity Cafe Magnolia I-III 

 

(for sponsors, speakers and award recipients only) 
 

Facilitator:         Elizabeth Campbell,  Partner and Chief Diversity Officer, Andrews Kurth LLP 

 

7:30 a.m. – 3:30 p.m. Registration Conference Center Foyer 

 

Conference registration and sign up for free coaching sessions. 

 

9:00 a.m. –4:00 p.m. Sponsor Exhibits Conference Center Foyer 

 

 

9:00 a.m. –4:00 p.m. Coaches Corner Cane I-III 

 

The professional coaches from the International Coach Federation - Houston will be offering 30 

minutes complimentary coaching sessions. There will be a Sign-up Sheet for the coach of your 

choice at the Coaches Corner table for attendees to take advantage of this exciting opportunity. 

 

9:00 a.m. – 9:20 a.m. Welcome Sugar Land Ballroom V 

 

Summit Co-Chairs Remarks: 

Neeta Sane,  Chair, HCC Board of Trustees; Trustee, HCC District VII 

Fred Whipple,  VP, U.S. Diversity & Inclusion & Workforce Development, Shell Oil Company 

 

9:20 a.m. – 10:20 a.m. CDO Forum Sugar Land Ballroom V 

 

Session Chair:    M. Helen Cavazos, President, MH Cavazos Associates 

 

Speaker:   

Redia Anderson,  Chief Diversity Officer, BP America 

Elizabeth Campbell,  Partner and Chief Diversity Officer, Andrews Kurth LLP 

Fred Whipple, VP U.S. Diversity & Inclusion and Workforce Development, Shell Oil Company 

 

Chief Diversity Officers will share Diversity Best Practices in their industries; share what has been 

successful and what has been a challenge in their companies; share how they have leveraged diversity 

within their employee base and with their external customer and supplier base.  
 

10:20 a.m. – 10:30 a.m. Diversity Practitioner Award Sugar Land Ballroom V 
 

The recipient of this year’s Diversity Practitioner Award will be honored. 

 



 

10:30 a.m. – 11:00 a.m. Networking Break Conference Center Foyer 

 

Play network bingo, visit exhibits, and sign up for a complimentary session at Coach’s Corner. 

 

11:00 a.m. – 12:00 p.m. Plenary Session Sugar Land Ballroom V 
 

Session Chair: Dolly Brenneman, President and Founder, Soaring to Greatness 
 

Topic:     "Critical Intelligences for Leadership Success" 
 

Speaker: Cindy Wigglesworth, President, Deep Change  
 

It takes more than IQ to be a good leader. Cindy will describe the four intelligences we all need to be 

leaders at work and in our personal lives. With humorous stories she will illustrate how your emotional, 

physical and spiritual intelligences connect with, supplement and support your cognitive intelligence to 

create a better life for you, your family, and for our diverse family of humanity. 

 

12:00 p.m. – 1:30 p.m. Luncheon Sugar Land Ballroom VI 
 

Mistress of Ceremony:     Patricia Gras, Gras Productions, LLC 
 

Keynote Address:   Honorable Annise Parker, Mayor, City of Houston 
 

Diversity Champion Awards: 

 Corporate Diversity Champion: Greg Vesey, Vice President, Gas Supply and Trading, Chevron 

 Community Diversity Champion: Adrian Garcia, Sheriff, Harris County 

 

1:30 p.m. – 2:00 p.m. Networking Break Conference Center Foyer 

 

Play network bingo, visit exhibits, and sign up for a complimentary session at Coach’s Corner. 

 

2:00 p.m. – 3:10 p.m. Concurrent Session 1  

 

Track A: Sugar Land Ballroom V 

Session Title: "Unconscious Bias for Performance Reviews" 

Session Chair: Jay Fairley, Director, Diversity and Community Relations, Spectra Energy 

Speaker: Rosalyn Taylor O’Neale, Principal Consultant, Cook Ross 

A traditional annual performance appraisal is an opportunity for companies and organizations to 

increase the strength and diversity of their talent pipelines. However, our unintended, unconscious 

biases often hijack our mind and permit us to make decisions that project our experiences and values 

onto others. When this sort of thinking is prevalent in talent management processes, it can quickly 

reduce representational diversity. In this session, we will explore four biases prevalent in the 

performance review process, and how to mitigate them. By understanding the mechanisms of bias and 

its manifestation in the personalities, power dynamics, and decisions of the daily workplace, we can 

provide equal opportunity for growth for persons of all groups, and ensure a robust and diversity talent 

pipeline. 

 



Track B: Magnolia I-III 

Session Title:    "I'm Not LGBT...Not That There's Anything Wrong with That: Advanced Ally Skills " 

Session Chair: Sam Jacobson,  Diversity and Inclusion Coordinator, Andrews Kurth LLP 

Speaker: Jody Huckaby,  Executive Director, PFLAG National Office 

Find out how to effectively communicate why you’re an ally (and why saying it matters), get the 

language to articulate the ally angle on the business case for equality and ERG involvement, and learn 

how to turn awkward experiences (like when a colleague tells a gay joke) into teaching moments that 

boost inclusion at work. Whether you’re a new or seasoned ally or an LGBT person looking for ways to 

help empower your allies, we’ve got answers. 

Track C: Sugar Land Ballroom III-IV 

Session Title:    "Supplier Diversity Best Practices" 

Session Chair: Jagdip Ahluwalia,  Executive Director, Indo-American Chamber of Commerce 

Speaker: Richard Huebner,  President, Houston Minority Supplier Development Council 

What is the best business case for supplier diversity today? How is supplier diversity best positioned 

within the corporate culture today? What are the best strategies to launch an impactful supplier diversity 

program? Where are industry leaders taking their programs today? Come participate in this informative 

and interactive session as we drill down on how to get the most from your supplier diversity efforts. 

 

3:20 p.m. – 4:30 p.m. Concurrent Session 2  

 

Track A: Sugar Land Ballroom V 

Session Title: "Building Common Ground: Diversity, Inclusion, & Otherness" 

Session Chair: Jaymie Woods, Advanced Diversity Consultant, Marathon Oil 

Speaker:  Dnika, Travis, Senior Director, Catalyst 

Fostering inclusion requires common ground. This session focuses on promoting inclusion based on a 

framework that embeds diversity as a universal issue—experienced in unique ways by individuals 

across contexts. Featuring findings from the recently published report, Feeling Different: Being the 

“Other” in U.S. Workplaces, we draw connections to the experiences and outcomes of feeling different 

as shared by women and men of all backgrounds and across the globe. 

Track B: Magnolia I-III 

Session Title: "Building Culturally Competent Organizations" 

Session Chair: Cephas Archie,  Program Coordinator, Diversity & Inclusion, Office of Institutional Equity, 

Houston Community College 

Speaker: Craig Clayton, Sr. Founder and CEO, Spartacus Group 

Taking diversity training to the next step in knowledge transfers using eLearning. This session 

introduces a new platform to provide the skills, awareness and tools to become a more inclusive, 

respectful place to work. This session provides soft skills and leadership competency improvements.  



 

4:30 p.m. – 5:30 p.m. Network Reception Conference Center Foyer 
 

Door Prizes Drawing 

 
 Return all name badges to the registration desk for recycling at the end of conference.  

 All attendees who return completed Networking Bingo Cards will be eligible for a special 

networking raffle prize drawing. You must be present to win. 

 All attendees who return completed conference surveys will be eligible for door prize drawing 

which will start at 5:00 p.m. and you must be present to win. 

 Door prizes include: 

 One week stay in a 3-bedroom condominium plus roundtrip airfare for two - donated by 

Cole Chemical. 

 A 5 days 1-bedroom condominium stay – donated by Dolly Brenneman. 

 Many other prizes donated by Association of Chinese American Professionals. 

 

 

 

 



Diversity Summit Co-Chairs 
 

 

Neeta Sane  
Chair, HCC Board of Trustees  

Trustee, HCC District VII 

 
Neeta Sane was re-elected in 2013 to serve her second six-year 
term on the Board of Trustees of Houston Community College 
(HCC). This year, she is elected Board Chair of HCC and she 
continues to dedicate her time towards promoting education to 
ensure a diverse workforce. She has been a strong advocate of 
diversity and inclusiveness. She has served 
in leadership positions in various 
organizations and received several honors 
and awards for her dedicated service to the 
community and HCC. Neeta is a wife and 
mother, and an entrepreneur. She holds an 
MBA in Finance and MS in Chemistry.  

 

 
 

 

 

Fred Whipple  
Vice President, U.S. Diversity & Inclusion and Workforce Development 

Shell Oil Company 

Fred Whipple leads the Diversity & Inclusion and Workforce 
Development for Shell in the US.  In this role, he is responsible for 
setting the strategy and implementation plans for all corporate 
sponsored diversity and inclusion programs for Shell in U.S. Under 
the umbrella of diversity, he is also responsible for Shell’s Supplier 
Diversity and Diversity Outreach programs. Both of these have a 
heavy focus on the external communities where Shell operates, 
supporting Shell’s core value of sustainable development.  Fred has 
oversight of Shell’s Workforce Development 
Initiative which seeks to build a talent base 
for technical careers by supporting 
educational institutions and students in the 
areas of Science, Technology, Engineering 
and Math.  Fred also has accountability for 

Shell’s Equal Opportunity function. Fred graduated from Brigham Young 
University with an MBA.  He and his wife Lori are the parents of 5 
children. 



Keynote Speaker 
 

Annise Parker 

Mayor, City of Houston 

 

Mayor Parker is Houston’s 61st mayor and one of only two 
women to hold the City’s highest elected office.  As the City's 
chief executive officer, she is responsible for all aspects of the 
general management of the City and for enforcement of all laws 
and ordinances. 

Parker has spent many years in service to the people of Houston, 
with six years as a City Council member and six years as City 
Controller. She is the only person in Houston history to hold the 
offices of council member, controller and mayor.  

Parker’s accomplishments as mayor include job growth far 
exceeding the number of jobs lost during the recession, resulting 
in Houston being named the job growth capital of the nation.  In 
addition, she bucked the trend of most other major U.S. cities by 

balancing four city budgets during the tough economic times without raising taxes or having to eliminate 
police or firefighter jobs. 

The mayor’s tenure also includes passage and implementation of Rebuild Houston, a pay-as-you-go 
comprehensive street and drainage improvement program that will provide jobs for Houstonians for 
years to come; voter approval of a $410 million public improvement bond program; creation of an 
independent organization to oversee the City’s crime lab operations; a unique sobering center for public 
intoxication cases; adoption of a long-term financial plan that ensures the stability of the City’s water 
department and reorganization of City departments to achieve cost savings and more efficient 
operations.  She created a new City department focused on the needs of neighborhoods and the Office 
of Business Opportunity to help minority and women-owned small business enterprises compete for 
City contracts.  Additionally, she won City Council approval of a Historic Preservation Ordinance that, for 
the first time, provides real protection for historic properties in City-designated historic districts and she 
issued one of the most comprehensive non-discrimination orders in the nation. 

In addition to her duties as mayor, Parker is a member of President Obama’s Task Force on Climate 
Preparedness and Resilience and the U.S. Conference of Mayors, serves as a member of the U.S. 
Department of Homeland Security Secretary’s Advisory Council and on the boards of the Texas 
Environmental Research Consortium and Houston Galveston Area Council. She is an advisory board 
member of the Holocaust Museum, Center for Houston’s Future and Montrose Center. 

Mayor Parker is a second generation native Houstonian.  She graduated from Rice University with a 
Bachelor of Arts Degree.  In the private sector, Parker spent 20 years working in the oil and gas industry, 
including 18 years with Mosbacher Energy Company.  She also co-owned a retail bookstore for 10 years. 

Parker and her life partner Kathy Hubbard have been together for more than 20 years and are advocates 
for adoption, with two adopted daughters and a son. 



Congratulations 
 

to the 
 

2014 Diversity Award 
Recipients 

 
 

Corporate Diversity Champion 
 

Greg Vesey 
Vice President, Gas Supply and Trading 

Chevron 
 
 

Community Diversity Champion 
 

Adrian Garcia 
Harris County Sheriff 

 
 

Diversity Practitioner Award 
 

M. Helen Cavazos 
President, MH Cavazos Associates 

 
 

from 

 
C.C. Wang 

President of ACAP 



Corporate Diversity Champion 
 
 

Greg Vesey 

 

Vice President, Gas Supply and Trading 

Chevron 

 
 

Greg Vesey is Vice President of Gas Supply and Trading (GSAT) 
with responsibility for marketing natural gas to wholesale and 
large end-use customers throughout North America and 
contributing to the growth of Chevron’s European gas business.  
GSAT is also responsible for Chevron’s Global LNG trading 
activity, as well as Global LPG/NGL trading activity.  GSAT also 
provides competitive and reliable supply and transportation 
services to company refineries, cogeneration plants, chemical 
plants and enhanced oil recovery operations.  GSAT is based in 
Houston with offices in Calgary, London and Singapore.  Vesey 
has served in this role since early 2011.  

In 2006 Vesey was named President of Chevron Global Power 
Company, which manages Chevron's portfolio of commercial 

power plants and projects in the U.S., Asia, Middle East and Europe and identifies new 
growth opportunities for power worldwide.  Prior to that assignment, he served as President 
of Chevron Technology Ventures for five years, responsible for creating a portfolio of new 
opportunities in Chevron's business activities in hydrogen, emerging energy and 
nanotechnology and Chevron's venture capital investing. 

Vesey serves as Chevron’s Board-level representative to the Natural Gas Supply 
Association, where he is currently Chairman.  In addition, he is a past Chairman and 
member of the Board of Directors for Junior Achievement of Southeast Texas and is a Board 
member of the Alley Theatre.  

A native of Amityville, New York, he graduated from Northwestern State University in 1980 
with a bachelor's degree in business. 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



Community Diversity Champion 
 

 

Adrian Garcia 

 

Sheriff 

Harris County 

 

 
Harris County Sheriff Adrian Garcia heads the largest sheriff’s 
office in Texas and the third-largest in the United States. 

Sheriff Garcia is a native Houstonian and a lifelong resident of 
Houston’s “Near Northside”. The youngest of six children, he grew 
up instilled with the firm values taught by his mother Maria and late 
father Ignacio. Those values were to work hard, work honestly and 
help others. It was through these guiding principles that Sheriff 
Garcia chose public service as a profession and became an officer 
with the Houston Police Department in 1980. 

As a peace officer, Sheriff Garcia has seen firsthand the 
devastating effects that crime and violence have in the 
communities of the City of Houston and Harris County. During his 

23-year career with the Houston Police Department he patrolled neighborhoods, 
investigated violent crimes, developed community-policing initiatives and worked to 
strengthen the relationship between residents and law enforcement. In 1994, Houston Mayor 
Bob Lanier appointed Garcia as the Houston Police Department’s Liaison to the Mayor’s 
Anti-Gang Office. In 1999, Mayor Lee P. Brown promoted him to Director. 

In 2004, Sheriff Garcia was elected to the Houston City Council and served as a member of 
several council committees including as Chair of the Public Safety and Homeland Security 
Committee. In 2007, he was appointed to serve as the Mayor Pro-Tempore by Mayor Bill 
White. 

In his second term as Sheriff, Adrian Garcia has solidified his return to his law enforcement 
roots and is committed to continue providing the leadership necessary to maintain the 
public’s confidence and trust in the Harris County Sheriff’s Office. He is determined to 
provide the direction and resources necessary to bring the dedicated men and women of the 
Harris County Sheriff’s Office into the 21st century. Sheriff Garcia is accomplishing these 
goals based on the fundamental principles that have guided his career and his life: hard 
work, honesty and public service. He credits his wife Monica, his daughter Nina, his parents 
and other family members for providing him the inspiration to serve.   

 

 

 

 

 

 

 



Diversity Practitioner Award 
 

 

M. Helen Cavazos 

 

President 

MH Cavazos Associates 

 
M. Helen Cavazos is a human resources and diversity executive 
with extensive background in a variety of industries, including 
retail and transportation, working both in the private and public 
sectors.    Most recently, Ms. Cavazos served as Vice President 
of Human Resources & Chief Diversity Officer for the Metropolitan 
Transit Authority of Houston, Texas.   After METRO, Ms. Cavazos 
rejoined the entrepreneurial ranks and owns M. H. Cavazos & 
Associates, capitalizing on her expertise in human resources 
management, diversity and inclusion.  In addition to her 
consultancy on human resources, Ms. Cavazos currently serves 
as HR Director for SER Jobs for Progress, a non-profit 
organization whose mission is to provide job training and 

economic development opportunities for Hispanics and other diverse groups.   

Ms. Cavazos has consulted with a select list of top 500 companies during her career, 
including McDonald’s Corporation, where she developed her passion for Diversity & 
Inclusion.  She has worked in the international arena for a financial services company, as 
well as heading the HR department for McDonald’s Restaurants of Hawaii & Guam. 

Ms. Cavazos has served on numerous national and local boards of organizations that foster 
economic and developmental opportunities for women and diverse groups and served on 
the Houston Hispanic Chamber of Commerce Board, the Texas Diversity Council, HR 
Committee of the Girl Scouts of San Jacinto Council and past president of Hispanic Women 
in Leadership.  She was recently elected as President of the Texas Executive Women (TEW) 
and Chair of the YWCA Board of Directors.   

Throughout her career, Ms. Cavazos has received numerous awards and recognition for her 
leadership and diversity initiatives, including Hispanic Women in Leadership “Hall of Fame,” 
Texas Executive Women On the Move, TWEF Leadership Empowerment Award, Top ’50 
Women in Houston, and Multicultural Working Women Magazine award, Diversity First 
Award and Top Influential Women Leaders in Texas by Texas Diversity Council.   

On a personal note, Ms. Cavazos has two married sons and a daughter, and blessed with 
two grandchildren.   

 
 



Previous Diversity Champions 
 

2008 Cecil Fong, Shell Oil Company 

Jagdip Ahluwalia, Indo American Chamber of Commerce of Houston 

Jenny Yang, Ph.D., Association of Chinese American Professionals 

2009 Robert Pease, President and CEO, Motiva Enterprises LLC 

La Monica Yarbrough, Community of Respect, Project Coordinator,  

ADL - Southwest Region 

2010 Donna Cole, President/CEO, Cole Chemical 

Martin Cominsky, Director, Anti-Defamation League – Southwest Region 

David Medina, Director Multicultural Community Relations, Rice University 

2011 John Sequeira, Diversity and Inclusion Consultant, Shell Oil Company 

Richard Huebner, President, Houston Minority Supplier Development Council 

Jill Carroll, Ph.D., Scholar, Writer & Speaker 

2012 Earl Shipp, Vice President, The Dow Chemical Company 

Dolly Nguyen Haim Brenneman, President and Founder, Soaring to Greatness 

2013 Felipe Bayon Pardo, Senior Vice President BP America;  

                                    Head of Global Deepwater Response 

Cherry Steinwender, Executive Director and co-founder Center for the Healing of Racism 

 

 

 



Diversity Summit 2014 
 

Speakers and Session Chairs 
 

In the order of the conference schedule 

 

 

 

Elizabeth Campbell 
Partner and Chief Diversity Officer 

Andrews Kurth LLP 

 
Elizabeth Campbell is an attorney and diversity practitioner with a successful 
record of working with business leaders, executives and teams to accomplish 
organizational goals. In her role as Partner and Chief Diversity Officer, she is 
responsible for the development and implementation of the diversity and 
inclusion components of the firm's strategic plan. She collaborates with the 
firm's Labor and Employment Section attorneys and is a frequent speaker, 
training facilitator and author on the topic of diversity and inclusion and related 
employment law topics. 

Elizabeth received her J.D. from the University of Michigan, and her B.A. from 

the American University. 

 
 
 

Redia Anderson 
Chief Diversity and Inclusion Officer 

BP Americas 

 
Redia Anderson is the Chief Diversity and Inclusion Officer for BP Americas.  
In this role Redia leads the strategic development and implementation of the 
organization’s Diversity and Inclusion strategy as a sustainable business 
practice.  Redia leads a team focused on enterprise-wide change efforts for 
the advancement and retention of top performing talent inclusive of women 
and people of color in an inclusive work culture.   

Nationally recognized as a leader in the field of Diversity & Inclusion, Redia is 
a senior executive with more than 25 years experience in Human Resources 
and Inclusion management. Prior to joining BP she was Chief Diversity Officer 
for Deloitte & Touché LLP, Equiva Services (JV between Shell, Texaco, and 
Saudi Aramco), Sears, Roebuck & Co., and Abbott Laboratories.   

Redia received her undergraduate degree in psychology from Incarnate Word University and her 
graduate degree in clinical psychology from Trinity University, both in San Antonio, Texas.  

Redia lives in Houston, Texas.   

 

 

 



Dolly Nguyen Brenneman 
President and Founder 

Soaring To Greatness, LLC 

 
Dolly Brenneman is a leader, entrepreneur, organizer, organizational 
consultant, and success coach with experience across many industries: 
healthcare systems, energy, investment, banking, education, interfaith 
understanding, diversity initiatives, and serving on community non-profit 
organizations and boards. Her passion is to awaken and transform individuals 
and organizations to develop and capture their talents and resources to new 
heights. She has a proven talent in fundraising and developing relationships 
with sponsors, partners, and diverse stakeholders to gain trust and 
collaboration. Her zeal and persistent focus on strategy and execution has 
made her highly recognized by peers and community leaders.   

Dolly has a thirst for knowledge and is ever ready for the next insight of how 
world class organizations work and understanding of human potential and 

development. She received her Executive MBA from the University of Houston. Among the many 
certification programs Dolly has completed include: the International Coach Federation (ICF), SQ 21 
Spiritual Intelligence coach; the International Institute for Diversity & Cross Cultural Management; 
Personalysis Profile; and the Executive Coaching Master Business Accelerator. She is a facilitator of 
the Big Mind process, Integral work, the Non-Violent Communication (NVC) techniques, Wealth 
Dynamics, and numerous approaches that embody the “wholeness” of systems and human beings. 
She speaks English, French, Vietnamese, and working on Spanish.  

She believes in living the very best life she has been given, be a servant leader, and to extend 
compassion and service to those in need. Her conviction of fostering the richness of a culture of 
diversity and inclusiveness made her the recipient of this Diversity Summit Community Champion 
Award in 2012. Dolly would like to extend her appreciation to everyone for their commitment to diversity 
and inclusiveness to enrich the lives of people they have touched.  

 

Cindy Wigglesworth 
President 

Deep Change 
 

Cindy Wigglesworth has a BA and MA from Duke University.  She has 20 
years of experience in human resources management with ExxonMobil. She 
founded her business, now called Deep Change, in 2000. Cindy is certified in 
Emotional Intelligence and has created, validated and researched the first 
skills-based Spiritual Intelligence Assessment instrument for business and 
personal use.  This instrument is both faith-neutral and faith-friendly.  It allows 
business people to talk about Spiritual Intelligence skills and how to develop 
them without using the language of religion – while still making the 
connection to beliefs and practices that are of deep personal importance for 
each person. 

Cindy is on the Working Council of the Tyson Center for Faith and Spirituality 
in the Workplace, at the University of Arkansas.  She has served on Board of the International Center 
for Spirit at Work.  She was the Chair of the 2003 and 2004 International Spirit at Work Awards 
Selection Committee. Cindy is a powerful professional speaker – speaking with unusual clarity about 
the role of Spirit in the workplace.  She has spoken at numerous conferences including: Business and 
Consciousness, Spirit in Business, Spirit at Work and the World Business Academy.  Cindy is a 
published author and has appeared on Oprah, PBS and various radio programs.  She is committed to 
helping organizations and individuals integrate spirituality and work. 



Her clients include M.D. Anderson Cancer Center where she conducted a Spiritual Intelligence at Work 
pilot program – a program that produced measurable positive results in just 9 month, and Texas Health 
Resources where she taught Emotional and Spiritual Intelligence to their top leaders.  She has worked 
with The Methodist Hospital in Houston, Texas to help them create a “spiritual environment of caring.”  
The Methodist Hospital received a 2002 International Spirit at Work Award in recognition of their 
sustained effort to integrate Spirit and Work and made the Fortune 100 Best Employers list based on 
the work Cindy assisted with on the I-CARE program. 

 

Patricia Gras 
Gras Productions LLC 

 
Patricia Gras is an ardent storyteller, whether it is using the medium of 
television or music. She has a background of life experiences as diverse as 
the city she covers. Patricia speaks five languages and holds three master’s 
degrees (an MBA from ESADE in Spain, a Masters in international 
management from Thunderbird (AZ) and a master’s in journalism from 
Columbia University in New York. She began her career in 1988 as a 
general assignment news reporter and the producer and host of her own 
award winning show, “Galveston la Isla Bonita.” She came to Houston PBS 
(KUHT-TV) in 1990 to host the respected public affairs program “Almanac." 
Since 2005 she's been hosting the award winning nationally syndicated 
series "Living Smart with Patricia Gras" to get the most out of life which 
aired in over 200 PBS channels. In 2008 She also began co hosting and 

producing Latina Voices: Smart Talk until the end of 2011. She left Houston PBS in 2012 and began 
her own production company.  

At present, Love Smart Living Media (Gras Productions LLC,) her own production company is in 
postproduction for her new Television show Americans Living abroad on Purpose shot in Latin America 
and the local Cambia Tu Vida show soon to air on Mundo Fox.  

When Patricia is not editing, you can find her climbing Machu Picchu, bungee jumping in New Zealand, 
hiking the Camino de Santiago (St James Pilgrimage) or singing, playing her drums, and composing 
with her Latin folk-pop and international band. She recently released her fourth album "Simplicity" of her 
favorite songs and in her spare time loves teaching workshops on digital storytelling. 

 

Jay Fairley 
Director, Diversity and Community Relations 

Spectra Energy 

 
Jay Fairley is the Director of Diversity and Community Relations at 
Spectra Energy where she oversees the diversity and inclusion (D&I) 
function executing against the strategic plan, working with the employee 
resource networks and identifying and delivering on training needs around 
D&I. Additionally, she is responsible for human resources’ compliance with 
internal and external policies, regulations and legislation. She oversees 
the philanthropic foundation at Spectra Energy ensuring that efforts in the 
community support the strategic vision of the company.  

Jay earned her B.S. Psychology and MBA from Tennessee Technological 
University. She is a Certified Information Systems Auditor and a Certified 

Information Systems Security Professional. She currently volunteers with the Junior League of Houston 
and Rodeo Houston and serves on the Women’s Initiative Steering Committee of the United Way of 
Greater Houston. 



 

Rosalyn Taylor O’Neale 
Principal Consultant, Cook Ross Inc. 

 
Rosalyn Taylor O’Neale is a corporate leader, consultant, educator, and 
author with more than thirty years experience leading the diversity and 
inclusion efforts in over twenty five countries, across four continents. A 
principal consultant and coach at Cook Ross Inc., she designs global 
diversity and inclusion strategic initiatives and identifies diverse talent. From 
2008 to 2012, Rosalyn served as Vice President and Chief Diversity & 
Inclusion Officer at the Campbell Soup Company and was instrumental in 
Campbell winning the 2010 Catalyst Award. Previously, she served as EVP 
Diversity Initiatives for MTV Network and CEO of Barnes O’Neale & 
Associates. She lends her expertise and thought leadership to non-profit, 
educational institutions, foundations and public sector organizations. Rosalyn 

has been quoted in Black Enterprise Magazine, Diversity Journal, and Harvard Business Review, and is 
the author of “Seven Keys To Success: Unlocking The Passion For Diversity”. She was named one of 
the Most Influential Blacks in Corporate America by Savoy Magazine and one of the 100 Top 
Executives in America in Uptown Professional Magazine. Rosalyn attended Indiana University and 
holds a master's degree in social work from the University of Louisville.  

 

Jaymie Woods 
Advanced Diversity Consultant, Marathon Oil Company 

 
Jaymie Woods has been employed by Marathon Oil Company in various 
Human Resources positions since May 1999.  She is currently an Advanced 
Diversity Consultant in Houston, TX.  Her prior roles include Human 
Resources Consultant for Marathon Petroleum Company in Findlay, OH and 
Community Relations Representative for the Michigan Refining Division in 
Detroit, MI. 

Jaymie holds a B.S. in Legal Assisting from Eastern Michigan University, 
Ypsilanti, MI and a Master's of Business Administration from Wayne State 
University in Detroit, MI.  Jaymie is the mother of a 20-year old son, Javon. 
She is the President of the UNCF-Houston Area Inter-Alumni Council and 
serves on the UNCF Houston Walk for Education Steering Committee. 

 

Dnika J. Travis 
Senior Director and Center Leader 

Catalyst Research Center for Corporate Practice 
 
Dnika J. Travis, PhD specializes in organizational change, leadership and 
communication, and workforce inclusion. As Senior Director and Center 
Leader, Catalyst Research Center for Corporate Practice, Dr. Travis leads the 
Center’s research agenda and conducts analyses for global projects. She is on 
the Editorial Board of AFFILIA: Journal of Women and Social Work. Her work 
has been widely published, and funded by several foundations and 
government branches.  

Prior to Catalyst, she was an assistant professor at University of Texas at 
Austin. She earned her PhD from University of Southern California, MSW from 
University of Michigan, and BA from Hampton University. 



 

Sam Jacobson 
Diversity and Inclusion Coordinator 

Andrews Kurth LLP 
 
Sam Jacobson is the Diversity and Inclusion Coordinator for Andrews Kurth, 
where he assists in implementing the diversity and inclusion components of the 
firm’s strategic plan. He has over 25 years’ experience in operations, training 
and project implementation for corporations and law firms. 

Sam currently serves on the Board of Theater Under the Stars.  He is a 
member of the Gulf Coast Advisory Board/Texas Diversity Council and a 
Diversity First Award Winner, 2013.  He is a member of the Association of Law 
Firm Diversity Professionals and a variety of diversity and inclusion summits 
and conferences. 

 
 

Jody M. Huckaby 
Executive Director, PFLAG 

 
Jody M. Huckaby has been the Executive Director of PFLAG National since 
February of 2005. He has served as a nonprofit leader for more than twenty 
years, first as Executive Director of the Washington Humane Society, then for 
New Mexico AIDS Services, and at the Bering/Omega Community Foundation.  

Jody travels extensively to speak on the importance of the family and ally voice 
in advancing equality. He has become a visible spokesperson on issues 
impacting the LGBT community and their loved ones. He was raised in a small 
Southern town in a large conservative family with a strong faith background.  

Jody holds a Bachelor’s Degree in Psychology from the University of Dallas 
and has done graduate work in Theology at the University of St. Mary of the 
Lake. 

 

 

Cephas Archie 
Program Coordinator. Diversity & Inclusion 

Office of Institution Equity, Houston Community College 

 
Cephas Archie has a BA in English Writing, and obtained a MS in 
Counseling, with a full years’ internship, from Loyola University New Orleans.  
Currently he is pursuing his Doctorate degree in Educational Leadership at 
the University of Houston, Clear Lake.  Mr. Archie possesses certifications in 
both Basic Mediation Training and Diversity Management.  

He possesses more than nine cumulative years of experience in higher 
education administration and instruction (faculty), obtaining positions 
(Director in Student Affairs/Services) at multiple campuses nationally, to 
Program Coordinator/Faculty Member, locally.  Mr. Archie has experience 
with program implementation at a Private (Jesuit) University, Public State 
University, For-Profit Higher Education Institution, and the Community 
College level.  His wide range of experiences within administration has 

qualified him for developmental and academic assessment at any institutional level.  



Possessing an extensive background in Counseling (MS), his ability to successfully conduct needs 
based assessments, and provide appropriate immediate interventions for both individual and group 
settings, has been both tried and proven. Mr. Archie’s has chaired and served on multiple committees 
and task forces responsible for the efficacy of first and second year academic and developmental 
programs, in addition to certifications and licensures in student leadership, benchmarking analysis, and 
institutional effectiveness, his professional institutional portfolio highlights some of these experiences.  

Mr. Archie has extensive experience in designing and implementing week-long training seminars 
including conflict resolution/mediation, “Diversity: Tolerance & Respect,” team development, skill 
building, policy, procedures, and individual responsibilities for multiple staff positions (Professional/ 
Graduate Interns/Student/Paraprofessional), collaborating with critical university departments, divisions, 
and colleges within the university and greater community.   

Additionally, Mr. Archie has detailed experience in successfully writing grant proposals, being 
previously awarded educational funding for program implementation within higher educational 
environments.  He also has both qualitative and quantitative assessment program evaluation practice 
and knowledge, gauging alignment of program objectives with program outcomes - benchmarking 
program milestones and deficits.         

 

Craig B. Clayton, Sr. 
Founder and CEO 

Spartacus Group 

 
Craig B. Clayton, Sr., is the founder and CEO of the Spartacus Group 
based in Humble, Texas. A global consulting firm, the Spartacus Group 
specializes in providing organizations with executive strategies and business 
practices that create measurable processes that improve employee 
performance, productivity and profitability through creating culturally 
competent leaders, managers and organizations. 

Craig has a seasoned talent for designing and facilitating executive 
leadership workshops and creating customized corporate cultural 
assessments by using focus groups, surveys, and employee interviews. He 
has designed and developed training curricula; facilitated training sessions; 

mentored diversity councils, committees, and board members. 

 

Jagdip Ahluwalia 
Executive Director 

Indo-American Chamber of Commerce of Greater Houston 

 
Jagdip Ahluwalia was the founding Secretary of the IACCGH which he 
currently serves as Executive Director. He has worked actively at forging local 
alliances with other chambers and economic agencies and with sister 
chambers in India. He was recognized by the Greater Dallas Indo-American 
Chamber and bestowed their Outstanding Leadership Award for his role in 
creating the Alliance of Indo American Chambers in the USA. A graduate of 
Leadership Houston and American Leadership Forum, he has more than 30 
years of teaching, manufacturing, business management and consulting 
experience. He holds a degree in Production Engineering from the Birla 
Institute of Technology, Mesra, India. He is the immediate Past Chairman, 
Mayor’s International Trade Development Council-South Asia (City of 
Houston). 

 



Richard A. Huebner 
President 

Houston Minority Supplier Development Council 

 
Richard A. Huebner is President of the Houston Minority Supplier 
Development Council.  In 1985, Huebner responded to a blind ad in the Wall 
Street Journal that provided a perfect match for his proven skills in 
association management and his passion for economic development.  Today 
he leads 157 major corporations and nearly 1,000 Minority Business 
Enterprises in a common mission to increase and expand business 
opportunities and business growth for minorities. 

Under his direction, the Houston council has been recognized six times 
nationally as Council of the Year by the National Minority Supplier 
Development Council and by the Greater Houston Partnership as Houston’s 
Greatest Non-Profit Business Organization. 

Huebner serves on advisory boards of the Port of Houston Authority, Harris 
County Sherriff’s Office, Small Business Today Magazine and the NASA-Johnson Space Center Joint 
Leadership Team.  He is a Ruling Elder at Grand Lakes Presbyterian Church where he leads the 
Mission. He currently serves as Immediate Past Chair of Leadership Houston, graduate of the Center 
for Houston’s Future and a Senior Fellow of the American Leadership Forum.   

He has received numerous awards and recognitions, and was named to Best of the Decade in Supplier 
& Workforce Diversity by Minority Business News. 

 

 



 
 

The Association of Chinese American Professionals 
 

 

 

ACAP is an association of Chinese American professionals with a wide variety of 

expertise including engineering, science, health care, business, humanity, and arts and 

culture.  Founded in 1978, and currently with a total membership of approximately 300, 

the ACAP recruits its members from, but not limited to, the states of Texas, Louisiana, 

Mississippi, Arkansas and Oklahoma.   

 

In 2001, the ACAP, in collaboration with JPMorgan Chase, Shell Oil Company and 

Marathon Oil Company, organized the inaugural Diversity Summit annual conference.  

This annual conference has since gained wider support and attendance from other major 

corporations and organizations in the greater Houston area. 

 

As a non-profit organization, the ACAP strives to foster the professional development 

and fellowship among its members, to facilitate the development of leadership skills of 

Chinese Americans professionals, and to address various issues that Chinese American 

professionals faced in the workplace. 

 

In order to encourage professional advancement of the members, the ACAP regularly 

hosts technical seminars and workshops with various professional disciplines throughout 

the year.  The flagship activity is the Science, Engineering and Technology Seminars 

(SETS) held in Houston in the spring/ summer of each year.  SETS usually draw 200 to 

300 participants.  These seminars, workshops and conferences are multidisciplinary, and 

often involve guest speakers from other states and foreign countries.   

 

For more information on ACAP, please visit the website at: http://www.acap-usa.org/. 
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